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Week of November 19, 1984 


BLACK OFFICIAL SALUTES 
NATION'S WOMEN VETERANS 


WASHINGTON -- Dr. Lenora Cole Alexander, director of the Labor Department's 
Women's Bureau, delivered a special tribute to women who have served or are 
serving our Nation as members of the Armed Forces. 


In remarks prepared for delivery at the Labor Department's annual Veterans 
Day observance, Dr. Alexander said: 


"It should not surprise anyone -- chivalry or chauvanism or both not 
Withstanding-- that those who bear the children are just as anxious as anyone 
to protect and preserve the freedom and peace that are so important to all of us. 


“Women will work as long and as hard as anyone for those causes. In fact, 
women enter military service for the same reason men do-- to protect the lives 
and the way of life that we enjoy as Americans," she said. 


Alexander, who is also a member of the Women Veterans’ Advisory Committee 
to the Veterans Administration, noted that women in the Armed Services are 
getting training, often of a highly technical nature, which provides excellent 
preparation for a wide range of jobs in civilian life. 


The Women's Bureau, she declared, wants "to ensure that women coming out of 
the military put these skills and experiences to profitable use in the civilian 
job market and that they get the best possible assistance in their effort." 


It is important, she said, that women build on their military careers as 
they begin their post-military career planning. 


In this regard, she noted that the Women's Bureau, in cooperation with the 


Veterans Employment and Training Service (VETS), had initiated a project to assess 
the transferability of military skills to civilian life. 


By analyzing records of local Job Service Offices in placing women veterans 
in jobs, the Labor Department expects to learn the kinds of services needed to 
help women veterans; any special services that are necessary, and the 
relationship between skills acquired in the military and those needed and used in 
civilian jobs. 


Alexander said that the findings from this project could later be develoned 
into a demonstration project which could be used nationwide to assist women 
veterans in their transition to civilian employment. 





Week of November 19, 1984 


LABOR DEPARTMENT ANNOUNCES PLAN TO BOOST VETERAN JOB PLACEMENTS; 
SALUTES WOMEN VETERANS AT VETERANS' DAY OBSERVANCE 


WASHINGTON -- A nationwide effort to boost the placement of unemployed 
veterans in jobs was announced by Under Secretary of Labor Ford B. Ford at the 
U.S. Department of Labor's annual Veterans Day observance. Department officials 
also saluted the nation's women veterans. 


Speaking at ‘the department's "Salute to All American Veterans," Ford told 
an audience of federal officials, members of Congress and leaders of national 
veterans’ organizations that veterans “deserve the best that the employment 
and training community can provide them." 


As part of a continuing effort to ensure a “quality connection" between 
veterans and employers across the country, Ford said the department's Veterans’ 
Employment and Training Service and the 2,500 local offices of the federal- 
state Job Service have launched an initiative to increase by 10 percent the 
placement of veterans in jobs during October 1984 through March 1985, compared 
with the same six months in 1983-84. 


Donald Shasteen, deputy assistant secretary of labor for veterans’ 
employment and training, said the goal of the new "Jobs for Veterans" 
initiative is to achieve almost a quarter of a million individual veteran 
job placements durina the six months ending next March. He said 222,164 
veterans were placed during the previous October-March period. 


Special “Jobs for Veterans" committees, composed of representatives from 
employer groups and veterans’ organizations, will be established to work 
closely with Job Service veterans’ employment and training specialists to 
encourage the hiring of veterans and help employers recruit qualified 
veterans for available jobs, Shasteen said. 


"Today's veterans have talents, skills and a background of military 
training, particularly in technical fields, that employers would do well to 
consider in their hiring plans,” Shasteen said. 


He noted that a number of federal programs can assist employers who hire 
veterans, including the Emergency Veterans Job Training Act, which reimburses 
employers for hiring and training jobless Korean Conflict and Vietnam-era 
veterans, and the Targeted Jobs Tax Credit program, which also can help - 
defray the costs of veteran hiring and training. 


In his remarks opening the Veterans Day cermeony, Under Secretary Ford 
stressed the historic peacekeeping role of America's veterans and said the 
Labor Department remains committed to helping veterans find permanent 
employment in the civilian econmy. 
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Senator Strom Thurmond, president pro tempore of the Senate and senior 
majority member of both the Senate Veterans’ Affairs Committee and the Armed 
Services Committee, delivered keynote remarks. 


Dr. Lenora Cole Alexander, director of the Labor Department's Women's 
Bureau and member of the Women Veterans’ Advisory Committee to the Veterans 
Administration, delivered a special salute to the nation's women veterans. 
"Women enter military service for the same reason men do--to protect the 
lives and the way of life that we enjoy as Americans," Cole Alexander said. 


To help ensure that women put their military skills and experiences to 
profitable use in civilian jobs, Cole Alexander said the Womens’ Bureau has 
initiated a project in cooperation with the Veterans’ Employment and 
Training Service to determine the types of employment and training services 
r: quired by women veterans and assess the transferability of their military 
training to jobs in the regular economy. 


President Reagan recently signed a Congressional resolution proclaiming 
Nov. 11-17, 1984, as “National Women Veterans Recognition Week." Among the 
women attending the Labor Department ceremony was a group of Vietnam-era 
veterans who had come to Washington, D.C., for meetings with federal officials 
on women veterans’ problems. 


Speak ing on behalf of women veterans was Bernice Haydu, former member of 
the Women's Air Force Service Pilots, a group organized during World War II 
to fly within the continental U.S. and allow male pilots to devote their 
time to overseas combat operations. Haydu' s flight uniform is currently on 
display at the Smithsonian Institution's Air and Space Museum. 


### 
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EMERGENCY VETERANS' JOB TRAINING EXTENDED 


WASHINGTON -- Eligible veterans and employers were reminded by Under 
Secretary of Labor Ford B. Ford that a bill signed by President Reagan’ extended 
provisions of the Emergency Veterans’ Job Training Act (EVJTA) into 1985. 


This act, which went into effect in 1983, provides federal reimbursement 
for employers of half the starting wages of unemployed Korean or Vietnam-era 
veterans trained in certain jobs. 


The Veterans’ Benefits Improvement Act of 1984 (Public Law 98-543), 
signed by the President Oct. 24, extended EVJTA as follows: 


--The date by which an employer must begin a training program to qualify 
for reimbursement was extended to Sept. 1, 1985. 


--Veterans now have until Feb. 28, 1985, to apply for eligibility. In 
addition, Ford said, the certificate of eligibility given veterans now lasts 
90 days, rather than 60 days. 


"This action by the Congress and the President is a recognition of the 
value of this program and of the success we have had so far in helping 
veterans who lack jobs or training," Under Secretary Ford said. 


Donald E. Shasteen, deputy assistant secretary for veterans’ employment 
and training, who heads the Labor Department's role, said applications of 
233,582 veterans had been approved for training through Oct. 30. 


A total of 17,625 veterans have already been placed in jobs and 
$71,178,365 has been earmarked for employer reimbursements, Shasteen said. 


Under the program, employers and eligible veterans may apply through 
state Job Service Offices or directly to the Veterans Administration (VA). 
If all requirements are met, an employer can receive from the government 
50 percent of the veteran's starting salary during the training program up 
to a maximum of $10,000 for each veteran. 


Participating employers must certify their intent to hire the veteran 
permanently and must pledge that no current employees will be displaced. 


Further information may be obtained from any office of the Labor 
Department's Veterans’ Employment and Training Service (VETS) or of the 
VA, all listed under U.S. Government in phone books. 


Information is also available from disabled veterans’ outreach program 
specialists and local veterans’ employment representatives in federal-state 
employment service offices. 


Other provisions of the Veterans’ Benefits Improvement Act increased 
rates of compensation or benefits for eligible veterans under a number of 


VA programs. 
sti ### 
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ORGANIZED LABOR'S PERSPECTIVE ON COOPERATION EXAMINED 
IN NEW LABOR DEPARTMENT PUBLICATION 


WASHINGTON -- Organized Labor's wide range of views on labor-management 
cooperation are reflected in a new publication of the U.S. Departiient of Labor. 


“Labor-Management Cooperation: Perspectives from the Labor Movement" 
contains 18 articles, statements, resolutions and reports reflecting the 
opinions of union leaders at many levels on various forms of labor- 
management cooperation. 


The 77-page anthology describes how unions view employee partici- 
pation in workplace decisionmaking and the impact of these initiatives 
on employees and their unions. 


Some of the views expressed in the articles are the established 
policy of particular unions; others reflect the personal attitudes and 
experiences of individuals in the labor movement. 


Among the articles reprinted in the anthology are a speech by 
Thomas Donahue, secretary-treasurer of the AFL-CIO, on labor's views of 
quality of work life programs; a presentation by Glenn E. Watts, president 
of the Communications Workers of America, on whether these programs are an 
Opportunity or a threat to the union;' and an article by Owen Bieber, 
president of the United Automobile Workers Union, on his union's exper- 
iences with quality circles. . 


The publication also includes articles about various types of labor- 
management cooperative efforts in the construction, steel, electronic, 
rubber, and railroad industries. 


The publication is available at no charge from the Bureau of Labor- 
Management Relations and Cooperative Programs, Room N5677, U.S. Department 
of Labor, 3rd Street and Constitution Avenue N.W., Washington, D.C. 20216. 


Please provide a self-addressed mailing label when requesting the 
pub lication. 
### 
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FEDERAL COURT ORDERS SALE OF REAL ESTATE 
WNED BY MIAMI PENSION PLAN 


WASHINGTON -- A federal district court in Florida has ordered a Miami 
employee benéfit pension plan to sell a parcel of property valued at more 
than $2.1 million and to diversify the plan's real estate investments. 


The court order requires that the trustees-.of the Post, Buckley, Schuh 
and Jernigan (PBSJ) Employee Trust and PBSJ Profit Sharing Plan permanently 
appoint an independent trustee who will manage all real estate investments and 
sell the property located at 6850 Bird Road in Miami. The property was valued 
at more than $2 million by an independent appraiser. The court also ordered 
the trustees to establish a diversified pool of investment instruments. 


The court order resolves a complaint filed by the U.S. Department of 
Labor Oct. 19, 1984 alleging the current trustees of the plar violated their 
fiduciary responsibilities under the Employee Retirement Income Security Act 
(ERISA) by imprudently investing over 50 percent of the plan's assets in real 
estate located in the Miami area. 


According to the complaint, the trustees invested $2,228,603, 
representing over 50 percent of the plan's assets, in property located in 
Miami, Hollywood and Fort Myers, Fla. Net assets of the plan as of Dec. 3l, 


1980, totalled $3,614,894. 


Named as defendants in the complaint were William W. Randolph, Phillip 
E. Searcy, James T. Glass, John A. Orsillo Jr., Walter L. Revell and 
William H. Bourne. 


The consent order was entered Oct. 24, 1984, in the U.S. District Court 
for the Southern District of Florida at Miami. 


# § # 


Civ. Action #84-2482 





Week of November 19, 1984 


PRODUCER PRICE INDEXES--OCTOBER 1984 


WASHINGTON -- The Producer Price Index for Finished Goods moved down 0.2 
percent from September to October on a seasonally adjusted basis, the Bureau of 
Labor Statistics of the U.S. Department of Labor reported. This marked the 
third censecutive monthly decline. Prices received by producers of 
intermediate goods inched up 0.1 percent, after falling slightly in each of the 
preceding months. Crude material prices fell 0.9 percent, much more than in 
September but. not so much as in August. 


The drop in the Finished Goods Price Index was due in large part to 
indexes for cars and trucks, as prices for newly introduced 1955 iscdels were 
lower after seasonal adjustment than the September close-out prices 


The drop in the Finished Goods Price Index was due in large part to 
indexes for cars and trucks, as prices for newly introduced 1985 models 
were lower after seasonal adjustment than the September close-out prices 
for 1984 models. In contrast, the index for finished energy goods turned 
up, following several months of substantial declines. Consumer food prices 
edged slightly higher after two small monthly drops. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods moved up 0.6 percent to 291.6 (1967=100). Over the 12 months ended 
in October 1984, the Finished Goods Price Index rose 1.4 percent. During 
the same span, finished consumer food prices increased. 3.1 percent, the 
energy goods index fell 5.5 percent, the index for finished consumer goods 
other than foods and energy climbed 2.1 percent, and prices for capital 
equipment also rose 2.1 percent. The intermediate goods index advanced 1.4 
percent from October 1983 to October 1984, and prices received by producers 
of crude materials dropped 1.5 percent. 
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REPORT ON QUALITY CHANGES FOR 1985 MODEL PASSENGER CARS 


WASHINGTON -- The value of quality changes for the 1985 model domestic 
passenger cars included in the Producer Price Index averaged $125.52 at the 
manufacturing level and $151.45 at the retail level, according to estimates of 


the Bureau of Labor Statistics of the U.S. Department of Labor. The estimates 
represent about 54.0 percent of the average increase of $232.50 in producers’ 
increase of $268.20 in manufacturers’ 


prices and about 56.5 percent of the average 1 
suggested list prices. 


The estimates of the value of quality change are based on 
a review by BLS of data suppli 
om ay Bag sh eo equipped 1984 and 1985 model p ome Pe cars ieee =~ A 
° ese cars, one underwent resizing and is not included i 
he ity eon gt re nee ag — of quality change are used in the uaa eee 
° onally, these data are used to make simila 
Consumer Price Index and in the International Price Program. iF ee 


The $151.45 estimated retail value of the quality change breaks down as follows: 


20.07 for ch 
aoe changes to reduce emissions in accordance with current and anticipated Federal 


$131.38 for other quality changes not relat 
éted to emission control standa 
and chassis changes for improved fuel economy and corrosion protection. oe a ee 





Week of November 19, 1984 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A new case tracking system for the U.S. Departrent of Labor's Office 
of Pension and Welfare Benefit Programs has strengthened capacity to enforce 
the Employee Retirement Income Security Act, according to the department's 
fiscal 1983 annual report. 


# # # 


Criminal charges under the Labor-Management Reporting and Disclosure 
Act were brought against 102 persons during the 1983 fiscal year, according 
to the U.S. Department of Labor's 1983 fiscal year annual report. 


# # # 

During the 1983 fiscal year, 68 persons were convicted of violations 
of the Labor-Management Reporting and Disclosure Act or agreed to pretrial 
diversions of their cases, according to the U.S. Department of Labor's 
annual report. 

# # # 


The U.S. Department of Labor instituted 34 civil actions under the 


Labor-Management Reporting and Disclousre Act during the 1983 fiscal year, 
including two suits to lift union-imposed trusteeships, one to hold an 
election for a position previously filled through appointment, and two to 
install union officers, according to the department's annual report. 


# # # 


The U.S. Department of Labor took steps during the 1983 fiscal year 
to prevent the misuse of pension assets in corporate takeovers by 
establishing investigator-lawyer teams with special expertise in the 
takeover area, according to the department's annual report. 


# # # 
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